


















disabled if (a) a guardian is appointed for his person or property, or both, or he becomes 
permanently and totally disabled, based on medical certification and is thereby prevented 
from performing the principal duties of his regular occupation with the City; and/or (b) he 
has been unable to perform the principal duties of such regular occupation with the City 
for a period of three (3) consecutive months. Upon termination of this Agreement under 
this section, City Manager shall be paid all unused vacation and sick leave in accordance 
with City Code. 

Section 16. - Notices - Notices pursuant to this Agreement shall be given in writing by personal 
delivery or by deposit in the custody of the United States Postal Service, postage prepaid, 
addressed as follows: 

(1) The City: Mayor, City of Rehoboth Beach 
229 Rehoboth Avenue 
Rehoboth Beach, DE 19971 

(2) City Manager: Taylour R. B. Tedder 
 

 

Subsequent to relocation, City Manager shall inform the Mayor and the Chair of the 
Personnel Committee, in writing, of an address in Sussex County, Delaware, that shall 
serve in lieu of the foregoing for purposes of this Section 16. 
Notice shall be deemed as given as of the date of the personal service or as of the date of 
deposit of such written notice in the course of transmission in the United States Postal 
Service. 

Section 17. - Governing Law - This Agreement shall be governed by the laws of the State of 
Delaware (without regard to its conflict of laws provisions) notwithstanding the fact that 
one or more parties may now or later become a resident of another state. The parties 
irrevocably consent to the exclusive jurisdiction of the federal or state courts of the State 
of Delaware for any dispute arising from this Agreement or City Manager's employment. 

Section 18. - Fair Labor Standards Act - City Manager understands, acknowledges, and agrees 
that the position of City Manager is exempt from the Fair Labor Standards Act based 
upon the salary and duties provided in this Agreement. 

Section 19. - Severability - If any section, paragraph, sentence, or clause of this Agreement is 
determined or declared to be invalid or unenforceable by any court of competent 
jurisdiction, the remainder hereof shall remain in full force and effect. 

Section 20. - Entire Agreement - This Agreement constitutes the entire understanding of the 
parties, except that the Personnel chapter of the City Code governs the employment 
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